
 

н  2017 Nakôazdli Annual Report                                                              2 

Annual General Assembly 
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ANNUAL GENERAL ASSEMBLY 

 

RULES OF CONDUCT AND DEBATE 
 

 

Our Annual General Assembly is a time for our community to come to-

gether and listen to reports from Council and Staff and to make recom-

mendations for improving our programs, services, communications and 

community interactions. This is also a time to celebrate our successes and 

to honor people for their accomplishments.  

 

Staff are bound to follow the policies and procedures that are in place, 

whether they are our own or from our funding sources. In order to ensure 

we have a positive and respectful assembly, there are some rules that will 

be followed during the AGA. 

 

No verbal abuse or personal attacks on presenters will be tolerated. 

The auditors, staff and Council are here to serve the community and will 

be happy to listen to ideas and recommendation on how to improve. 

 

Resolutions can be presented but are contingent on the organizationôs 

ability to follow through ï such as budgets, personnel, policy, lawé. and 

will go to the Council table in September 2017. 

 

Any personal issues cannot be addressed as the Staff are bound by their 

confidentiality agreements. If you wish to have your personal issue ad-

dressed, you MUST sign a permission of disclosure waiver for the staff to 

disclose your personal information, before presenting the issue. 

 

Thank you for your cooperation and letôs have a great Annual 

General Assembly! 
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Administration  

H 
adi Nakôazdli 

Whutôenne,  

First and 

foremost, I would like 

to acknowledge and 

Thank the Elders, 

Youth, Traditional 

leaders and Elected 

leader for putting aside 

your busy schedule to 

join us for the next 3 

days for the 31st Annual General Assembly.   I 

was told that we do not have a theme this year, 

which I find odd, as each year we join to Cele-

brate the AGA based on a Theme.  This is my 1st 

AGA as the Chief of Nakôazdli Whutôen and I 

am honored to serve our Nation.  

I respectfully ask from you, the membership, to 

please be respectful to the staff and to the people 

in attendance.  Letôs make this a memorable 

event, one that we will all remember in a good 

way, like always.  The AGA is a time our com-

munity gathers together to get updates on what 

the services that the departments provide to our 

membership on behalf of INAC.   

In the past year there has been a lot of issues at 

the forefront and many of those have been very 

distracting and emotional for everyone.  Please 

be patient, as there is policy and processes that 

need to be adhered to.  There are many things to 

consider in many of the situations we are faced 

with.   

Change is a scary thing for many people and 

many do not like change.  If you look at our mis-

sion statement, άǿŜ ŎƘŀƭƭŜƴƎŜ ǘƘŜ ŦǳǘǳǊŜέΣ what 

exactly does that mean?  For me it means to as-

sist our community and the members to become 

the best; that we work in Unity to reach higher 

than we ever imagined. 

The organization works hard to assist members 

with services that Nakôazdli must offer.  We can-

not solve all the issues that the members bring 

forward but we do our best.  We have policies 

and processes that we need to adhere to, it may 

not be to the liking of many, and you may not be 

getting the answers you want or you donôt like 

the answer you get, but we do have to follow 

rules also.   

Members need to get involved and engaged by 

joining committees, or whatever it is, to help 

with solving the many issues we face and to as-

sist in making the changes you want.  Yes, we 

the Elected officials need to hear these concerns 

and we do our best to assist in resolving them 

but we need the help of the membership in solv-

ing them.   

So please, I encourage you to get out and get in-

volved, or better yet I challenge you.  

Let us embrace the changes and challenge the 

future together as a united community. 

Now letôs enjoy the good food, the great compa-

ny and the information that is provided by the 

departments.  

Chief Alexander McKinnon  
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T 
hank you for coming out to our Annual 

General Assembly. This has been a very 

busy and trying year. 

In the past year we have had Nicholette Prince 

and Michael Frank as Chief Operating Officers 

(COO). I am currently the acting COO until the 

end of July. My hope is we will have someone 

coming in to take the position by then or early in 

August. 

Although I havenôt been here very long I have 

been busy getting things moving forward. I have 

re-introduced the weekly staff meetings and am 

trying to touch base with the managers. Commu-

nication is key for our staff and Council as we 

have some work ahead of us.  

TLC Solutions was contracted for IT services 

and has installed a fiber optic system for the 

Band Office, Kwah Hall and the Health Centre. 

My understanding is they want the Band to look 

for funding to become an internet provider for 

the community. That might be sometime in the 

future if the funding becomes available and a 

solid business plan is developed. 

There have been changes in staff and some re-

structuring plans have been left hanging, but Iôm 

leaving that issue for the new COO. I just hope 

that the communication is strong when the plan-

ning starts. 

I am sure there will be a lot of questions about 

the events and decisions of this past year and I 

will attempt to answer them to the best of my 

knowledge. 

I am not going to be taking on a lot of new 

things in this position as I still have to deal with 

the CHL duties.  

I would like to acknowledge the management 

and staff of all Nakôazdli administration and ven-

tures for their commitment to doing their best for 

Nakôazdli. 

Again, I want to thank Nakôazdli administration 

for the many opportunities they have given me 

and I have given my best effort to doing a good 

job. I am going to enjoy semi-retirement and I 

wish nothing but good things for the community 

of Nakôazdli. 

 

Respectfully, 

 

Aileen Prince, Chief Operating Officer  

H 
adi Membership! 

My name is Rhoda Gregg. My parents 

are the late Walter & Donna Prince.  I 

belong to the Lhtsôumusyoo Clan. I am married 

to Jay Gregg & we have 2 sons, Landon & Do-

novan.  

I have been the Council Secretary since August 

24, 2015. This was a new position when I took it 

on & has proven to be a very busy one! I like the 

challenges of taking care of Nakôazdli Whutôen 

Chief & Councilôs demanding schedules. The 

Chief & Council team are very busy throughout 

the whole year. I have met a lot of interesting 

people along the way & have learned a lot about 

how all the different departments in the organi-

zation work. It is a joint effort to keep things 

running smoothly between Chief & Council and 

all their counterparts.  There are many exciting 

ventures coming in the near future & opportuni-

ties for our members to get out there & be part of 

it all!  

If you should have any requests/inquires for 

Chief & Council please do not hesitate to call me 

at 250-996-7171 or email me at coun-

cil@nakazdli.ca.  

Have a safe & fun summer!  

Rhoda Gregg, Council Secretary 

mailto:council@nakazdli.ca
mailto:council@nakazdli.ca
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H 
adi Nakôazdli: 

I hope you are all having a good start 

to your summer. Another year has 

come and gone and I would like to update the 

community on the last year in the Administra-

tion Department.  
 

A lot of my job includes the day to day opera-

tions of the administration side of our band 

office. I am the supervisor to the administra-

tion staff whom are: Leona Thomas, Recep-

tionist, Katie Middleton, Records Manage-

ment Clerk, Sharon Aslin, Office/File Assis-

tant, Candace Erickson, Travel Secretary & 

Membership Clerk and Alyssa Krause, Events 

Assistant. I would like to take this time to 

acknowledge the dedication that they all give 

to Nakôazdli year after year as we cannot car-

ry out many of the day to day functions with-

out them. 
 

Some highlights that I would like to inform 

you about include the onboarding of our new 

IT Provider, TLC Communications. They are 

a province-wide company that has worked 

with many First Nations bands across BC to 

manage and promote their communityôs IT 

infrastructure as well as build capacities and 

put members to work by providing them with 

the education and training needed in order to 

take over the more hands-on IT needs. In the 

end, we are looking at building Nakôazdliôs 

own communications company which will re-

sult in band members being trained in this 

field when the time comes. Weôve also 

switched our internet service provider to fiber 

optics internet, which in turn, created the 

foundation for a communications company. 

We are currently in the process of connecting 

all our out-buildings to the main office with 

our IT connection relocated to Kwah Hall.  

 

Receptionist:  

Leona Thomas, recep-

tionist for Nakôazdli 

Whutôen and Member-

ship Clerk Alter-

nate. This position is 

very busy and itôs good 

to know what the dif-

ferent departments are 

responsible for as this makes it easier to direct 

clients who come in or call in to get the assis-

tance they need in a fast, proficient manner. 

In August 2017, Leona (back-up membership 

position) will be the Membership Clerk for 

two days a week, while Candace Erickson is 

on Maternity Leave. She has spent some time 

with Candace learning the Membership rou-

tine, being introduced to her contacts at INAC 

and familiarizing herself with the paperwork 

required for this department. She is looking 

forward to working in this Department and 

serving the membership.  

Events & Communication: 

Cassandra Thomas has 

been working for Na-

kôazdli Whutôen since Oc-

tober 2016 as the Commu-

nications Assistant. Com-

munications is a busy de-

partment, we are always 

working on material to 

promote Nakôazdli 

Whutôenôs continuous and ongoing events. A 

part of her position is undertaking the 

Dustlôus, which has been reduced to a bi-

monthly print, taking photos at events, updat-



 

мл  2017 Nakôazdli Annual Report                                                              10 

ing the website, creating & distributing post-

ers in the community as needed. She also sup-

ports Alyssa Krause in the Eventôs depart-

ment when there is a big event to organize.  

Itôs been another 

crazy year with 

lots happening in 

the events depart-

ment. Weôve had 

tons of communi-

ty events in the 

last year, and we are always looking for assis-

tance, so if you would like to volunteer your 

time or come and help with Events please see 

Alyssa. Bingo is done for the summer and 

will resume in October 2017. In the fall, there 

will be 4 bathrooms built at the lease lots and 

are currently seeking different options for 

hooking up power, building picnic tables and 

hopefully a gazebo. We currently have a full 

time grounds keeper out at the Lease Lots, 

which is working out great! The concession in 

Kwah Hall will be going out for tender in the 

near future, which will include all the catering 

for events, meetings, etc.  

Travel/Membership:  

Candace Erickson in the 

travel department is al-

ways busy preparing and 

processing Nakôazdli staff 

travel from all the bandôs 

departments. Some up-

dates from the member-

ship department include 

updating individual files 

(band members), which includes up to ap-

proximately 1900+ files, as well as updating 

death records. Status Card distribution have 

had a change in the Northern BC region, 

which resulted in restricting our region to only 

10,000 cards. This means fewer cards distrib-

uted to each band therefore resulting in longer 

wait times in between receiving new status 

cards, so we apologize for that. Since filling 

this the position of IRA in 2015, there was a 

request to form a membership committee, 

which unfortunately didnôt work out and had 

to be cancelled upon request of Chief & 

Council due to lack of diversification of band 

member interest in that particular committee. I 

believe the membership code will need to be 

reviewed in the near future again by the Na-

kôazdli membership. With respect to the pend-

ing transfer requests, Chief & Council would 

like a review panel to examine the transfer re-

quests rather than a committee arrangement, 

therefore transfer requests are at a standstill  

further direction from Chief & Council.  

File Management: 

Katie Middleton is the Rec-

ords Management Clerk. While 

here, she organizes and manag-

es all of the Bandôs outgoing 

files and documents. In the 

past, we have worked with 

Xerox in hopes of transforming 

our document file management 

system, but unfortunately had 

faced many obstacles. After 

much deliberation, the organization decided 

to make a more positive and successful switch 

to Ricoh Canada, which is a First Nations 

owned company to aid in a better supported 

file management system. We are excited for 

the new transition and eager to start a new 

working relationships with Fraser Valley Of-

fice staff. The main objective is for Nakôazdli 

Whutôen to become paperless for a more effi-

cient and framed organization. Weôre all 

looking forward to Nakôazdliôs paperless fu-

ture! 
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Office/File Assistant: 

Sharon Aslin works in the 

administration department 

along with all other depart-

ments assisting with admin-

istrative work as needed. 

She is a great asset to our 

team and is a very dedicat-

ed employee to Nakôazdli and enjoys her job. 

Musi Sharon.  

Janitorial: 

Ludale Prince is the su-

pervisor in the janitorial de-

partment. Their department 

consists of three full-time 

and two on-call janitors that 

work for all the band build-

ings. They do amazing 

work and are always very 

busy day to day. If you ever 

see them in the community,  commend them for 

their hard work they do behind the scenes. Musi. 

Nakôazdliôs Janitorial Staff: 

¶ Euphrasia Quewezance 

¶ Doreen Prince  

This concludes my report for the administration 

department of Nakôazdli Whutôen. I would like 

to wish you all a very safe and happy summer. I 

wish you all a well and prosperous summer 

while you prepare your traditional foods for the 

winter months.  

Awetô Za  

Rolene Sam 

Executive Assistant/Office Manager  

H 
adi Nakôazdli Whutôenne: 

I would like to welcome you all to the 

2017 Annual General Assembly.  Itôs 

been another busy year in the finance depart-

ment.   

I would like to thank my hard-working, dedicat-

ed staff for another successful year.  Michelle 

Boschman, Payroll Clerk has taken on a lot of 

additional work throughout the past year with 

the many changes weôve undergone, however 

she enjoys her job here at Nakôazdli and we are 

grateful for her. Geo Joseph, Accounts Receiva-

ble Clerk is one of our new additions to the 

team. He is always open to learning new things 

and enjoys his time here. Ashton Olfert, Finance 

Clerk is the newest addition whom recently 

moved here from the Okanagan. Ashton is very 

meticulous and takes pride in her work, which is 

something we can all enjoy when it comes to the 

busy department of Finance.  Last but not least, 

David Tibbetts has joined us as our summer stu-

dent who will be learning lots and gaining practi-

cal experience before returning to school in the 

Fall.  

Finance & Audit Committee Update: We are 

currently in the ongoing process of finalizing the 

ñFinance & Audit Committeeò. This is a require-

ment of Nakôazdli Finance in order to be in com-

pliance with the FNFMB Financial Administra-

tion Law that we are currently governed under. 

Some variations include having the Committee 

make recommendations to Chief and Council 

around budgets, reviewing and discussing 

monthly financial statement, in addition to any 

concerns from the finance department.  

Annual Audit - We have wrapped up our annual 

audit, working closely with Deloitte.  This com-
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ing fall, the finance & audit committee will be 

sending out a request for proposal to renew our 

Auditing Firm. This is to keep from any conflicts 

arising, which can result in staying with one firm 

for a certain number of years.  

CIBC Closure: As you are all aware the CIBC 

branch in town is closing in October 2017.  We 

are working closely and diligently with the 

branch to make this a smooth transition as possi-

ble in terms of what our needs and our members 

needs are. In order to assist with that transition, 

we have prepared some workshops with CIBC, 

Susan Bolton, ñAboriginal Financial Specialistò 

that will be here for the week of July 10th. I 

would like to encourage everyone to take ad-

vantage of her services as it is to help members 

with a wide range of topics when it comes to fi-

nances. 

Staffing Levels: Our team is growing and we 

are in need of an Accounts Payable Clerk, which 

we are in the process of posting the job. 

Musi to all & I hope you all have a safe and hap-

py summer.  

Valerie Pierre, Finance Manager 

 

Geo Joseph is an Accounting and Finance Di-

ploma graduate from the College of New Cale-

donia, Prince George. Geo was born in the tropi-

cal southern state of India called Kerala in 1992. 

He received his Bachelors Degree in Commerce 

from Mahatma Gandhi University in 2014. 

He came to Canada as a student to join College 

of New Caledonia in 2015. He represented CNC 

at the Western Canadian Competition (WCBC) 

held at Kelowna in 2016 and his team won the 

2nd prize. He was the recipient of the Top VP of 

Finance Award at the same competition.  

 

Michelle Boschman has worked for Nakôazdli 

Whutôen for 2 years this coming August and has 

enjoyed every day. She does payroll and also as-

sists in other areas of the finance department 

when needed. The finance department has been 

short staffed at time this year but forces a big 

learning curve to pick up the slack! It has given 

her the opportunity to learn new roles in finance 

and a broader understanding of all the depart-

ments. The finance department is busy and they 

never run out of things to do. We worked with 

the auditors this year but were able to assist them 

well. One of the best parts of her job is seeking/ 

meeting Nakôazdli employees and helping with 

their payroll. She is grateful for her positon and 

co-workers. This is a really great place to work! 

She is always happy to meet with staff at any 

time and look forward to the coming year! 

 

Ashton Olfert was born in Terrace and 

moved to Lake Country in 2005 and completed 

her education in Kelowna. She received her As-

sociate of Arts Degree from Okanagan College 

in 2015 and completed her Bachelor of Business 

in 2017. She moved to Fort Saint James in April 

and has enjoyed working as the Nakôazdli 

Whutôen Finance Clerk since her employment 

here in May.  
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H 
ello Nakôazdli Members: 

 

Firstly, I would like to advise that this 

is our second year of operating the Nakôazdli 

Whutôen Community Trust along with other 

trusteeôs that were adopted by the Nakôazdli 

Whutôen Chief & Council in February of 

2015.  

As a part of our reporting requirements, we are 

required to report to the Nakôazdli Whutôen 

membership as part of our trusteeôs fiduciary 

duty.  

The Nakôazdli Whutôen Trust has been ratified 

at the Nakôazdli Annual General Meeting on 

March 15, 2016. The two advisors (youth & 

elder) have been reappointed to the Trust for 

another two-year term.  

Over the last year, weôve made a lot of pro-

gress with respect to hiring the required pro-

fessionals to get the trust operational. Weôve 

chosen Bank of Montreal to hold our two ac-

counts consisting of the Capital & Legacy Ac-

counts.  

The trustees have all began their NATOA 

ñAboriginal Trustee Officer Trainingò which 

will soon conclude and they will have their 

certification. The board of trustees are current-

ly working on setting up a community work-

shop for band members and leadership to get 

involved in learning about the trust so that we 

can have more interest from members when 

our terms as trustees comes to the end and can 

be confident when we are handing the reigns 

over. We are also working on our own website 

in which all documentation relating to the trust 

and its activities will be posted to for member-

ship to review at their desire.  

A request for RFPôs were sent out to some in-

vestment firms and where four large firms pre-

sented their proposals to the trustees for the 

investment manager position with Nakôazdli 

Whutôen trust. Raymond James ï Worth Al-

laye-Chan Investment Council were the suc-

cessful candidates for the trust investments. 

We have recently adopted our customized 

ñFinancial Investment Policy Statementò 

which basically dictates what we are allowed 

to invest in and what we are not.  

Tony Tiani & Co. completed our Year-End 

Trust Return along with our audit, which was a 

small one due to this being our first year of 

operations. We did not have an audit per-

formed last year due to very minimal amount 

of transactions on the trust and hired profes-

sionals.  

At the 2017 AGM in February there was a mo-

tion put out to the membership to have the Ot-

tawa Trust fund transferred to the Nakôazdli 

Whutôen Trust, which is still currently being 

worked on. We are going to be seeking com-

munity ratification of the final transfer of the 

Ottawa Funds when the trustees have all the 

required documentation and steps in place to 

do so. We are very proud of what weôve ac-

complished to date. 

Snachailya, On behalf of the Nakôazdli 

Whutôen Board of Trustees 

Rolene Sam, Nakôazdli Whutôen Trustee 

Nakõazdli Whutõen Trust  
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Capital, Housing & Lands  

I 
 want to thank 

everyone who 

voted me in 

for another 4 

years as councillor. 

The first 4 years I 

was on the Health 

portfolio and this 

year I have the 

housing portfolio. 

Housing is one of 

the more difficult portfolios as there is a shortage 

of homes. The housing committee have a very 

difficult time in allocating houses/ rental to peo-

ple as there is a long waiting list. The demand for 

single people units is high and Aileen has been 

trying to address this problem. 

The committee members are Violet Prince, Ber-

nie Sam, Stuart Millard, Ken Tylee, Bonnie Jo-

seph. 

Remember to upkeep your homes and make sure 

you have insurance; the cost if renovations to 

your home can be reduced by simply fixing/ re-

pairing items before it becomes a huge problem. 

If you need assistance in applying for a new 

home or renovations, you should go to the hous-

ing department and they may help you with pa-

perwork. 

I canôt stress enough that we must take care of 

our homes, if you need a door knob, buy a new 

one, if there is a leak, call a plumber and fix it, 

own it, be proud of your home and make it safe 

with fire alarms, keep your lawns manicured.  

If you damage the rental houses and are in ar-

rears, it will be harder to get another house, be-

cause the arrears will follow you and is on file. 

Something to think about. 

I still sit on the Elders committee and feel right 

at home, and the Tsooôdene Committee. 

I enjoy working together with the town council 

and try and come up with new ideas of how we 

can help each other.  

I want to thank everyone who is in attendance for 

our Annual General Assembly and we the coun-

cil and the Nakôazdli membership can work to-

gether to make things better, lets do this for our 

future generations. 

Stay tuned for more news on my part and I will 

let everyone know in the very near future. 

Ramona ñAnneò Joseph, Housing Portfolio  
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H 
adih. Welcome to our Annual General 

Assembly. I would like to express my 

condolences to all the families who have 

lost loved ones in this past year. 

 

I have worked hard this past year to get some of 

the bigger projects up and completed such as the 

Kwah Hall Upgrade, the new Youth Centre, the 

new Lift Station at Williamôs Prairie Meadow 

and some new housing. I hope everyone has had 

a chance to check out the Youth Centre as the 

space is very welcoming and open.  

We will be doing the landscaping on a lot of the 

projects this coming year. I think they will look 

really nice by the end of summer. 

 

With the passing of the Land Code in November 

and starting to put together the mechanism need-

ed to begin creating our own policies, by-laws 

and laws to govern our reserve lands, it has been 

a busy year. My hope is that we will be fully op-

erational within a year. People are going to no-

tice many changes over the next couple of years 

as our by-laws and laws come into effect. There 

will be many options open to the Council and 

membership to deal with issues like drug dealers 

on reserve. Please come out to the community 

meetings when they are called because it will 

help us to create the right laws for our communi-

ty. 

 

Our Housing Department has been very busy this 

past year in trying to catch up with renovations 

and repairs. We have another busy year ahead of 

us as we strive to have a successful program that 

meets the needs of the community. 

The formation of the Yoh Howunlene Society 

has allowed the Band to transfer some of the 

paid-off houses out of the Bandôs control to the 

societyôs control which helps us to meet the IN-

AC requirements for rental agreements on paid 

out houses. 

We have raised our monthly revenue substantial-

ly in the past two years and are on our way to 

having all tenants in compliance. Thank you to 

all of our tenants who are always in compliance. 

We appreciate you a lot! 

This year our major project is the paving of our 

roads on reserve. This is one project I felt was 

needed for the health and safety of our communi-

ty members. I always felt bad driving by people 

with babies and small children because of the 

dust. Please remember that the safety of our chil-

dren is paramount and help us by keeping your 

children away from the work sites.  

 

In closing I would like to say that I have had al-

most 21 years of employment with Nakôazdli. I 

have served many roles and have worked with 

many Councils and staff as theyôve changed over 

the years. Iôve learned a lot and I hope I have 

taught some skills as well. I appreciate the hard 

work of the staff and the dedication they have to 

the community. I know you sometimes donôt see 

how hard they advocate for the community 

members, but I see it on every level.  

It is with some measure of sadness that I am re-

tiring at the end of July, but I am also very happy 

because I can do some of the things that I want 

to do and spend some time teaching my grand-

kids about the Dakelh history and traditions that 

I learned from my parents. They need to feel 

their connection to the land and know their re-

sponsibilities. I will always be a champion for 

our community and I hope down the road to be 

able to serve on Council. 

 

Have a fantastic summer! Take care of one an-

other and be safe. 

 

Aileen Prince 
Capital, Housing & Lands Manager 
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H 
ello Nakôazdli Community Members: 

My name is Sheila Caswell and I have 

been the Housing Assistant since May 

2016.  I have learned so much this past year, 

and will continue to learn in order to perform 

my duties to the best of my ability.  On June 

26th2017, I was promoted to Housing Manager 

as Aileen will be retiring in July.  I am grateful 

to Aileen for all that she has taught me and to 

C&C for giving me this opportunity. 

The Housing Staff consists of myself, Les 

Prince (Housing Maintenance Worker), Justine 

Sam (Youth Intern Office Assistant) and Scott 

Prince (Youth Intern Maintenance Assistant).  

We also currently have WOP Worker, Chad 

Prince helping Les with maintenance.  Our de-

partment is mainly responsible for rent collec-

tion and maintenance of the Band Owned Rent-

als.  We have been working hard to address is-

sues with the rental units, but still have a long 

way to go.  We have also implemented a new 

Housing Software Program called ASAP this 

year.  This program helps us to track rent/

mortgages, inspection reports, and work orders 

(just to name a few).  We can also assist com-

munity members in the application process for 

the BMO On-Reserve Housing and Renovation 

Programs. 

As everyone knows, Housing is a tough depart-

ment to work in and Nakôazdli is experiencing a 

Housing Shortage right now.   I would like to 

encourage community members to take a more 

proactive approach when it comes housing in 

your community.  As in any department, com-

munity input is essential in order to give us di-

rection in how you would like to see YOUR 

programs/departments run.   Our door is open 

8am-4pm, Monday through Friday.  We also 

hold Housing Committee Meetings, so If you 

have any issues or concerns, please do not hesi-

tate to come into the office and discuss them 

with me.   

Thank you and have a safe and wonderful sum-

mer! 

Sheila Caswell, Housing Manager  
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H 
ello Na-

kôazdli El-

ders, Com-

munity 

Members and Band 

Staff; 

My name is Kenneth 

Martin.  I am married 

to Jenny Martin and 

we have two sons; 

Kevin & Jimmy.  I 

would like to take this time to thank our past 

and present Chief and Council for the equip-

ment they have purchased for our department.  I 

would also like to thank Pete Erickson and 

Aileen Prince for hiring me and Bruce Prince 

and Billy Joseph, who have taught me a lot 

about what Public Workers do.  I am still learn-

ing a lot today.  As of June 26, 2017, I became 

the Manager of Public Works.  My staff in-

cludes Billy Joseph and Walter Tylee.  We will 

be working with Summer Students and I have 

put together a huge work schedule for them.  

Our roles as Public Workers is to have safe 

drinking water, maintain sewer lines, pick up 

garbage, road maintenance and snow removal, 

maintain all Nakôazdli fire hydrants and to have 

all equipment maintained and ready for any 

emergencies that may arise.  Weôve had a crazy 

year with frozen sewer lines and culverts.  And 

now with the recent big wind storm, trees fall-

ing, leaning and breaking.  We are working on a 

plan to safely deal with this issue. 

That is all for my report.  I hope you all have a 

great summer.  

Thank you! 

Kenneth Martin, Public Works Manager  
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Social Development  

M 
y name 

is 

Wayne 

Sam. This is my 

second term on 

Council and first 

time working with 

the Social Devel-

opment Office. 

We have quite a 

few members on 

Social Assistance, 

so the committee and Georgina are working 

on trying to get some of them jobs and off 

SA. 

We are also working on a new protocol 

agreement with Nezul Bey Hunuyeh and 

MCFD. 

Georgina is working on 6 Mile house and 

making use of it with programs going on 

there. 

We have a new Utôenne work crew that is run 

by Cyrus Prince as crew boss.  

We have the Wellness Centre always doing 

different projects with the members, eg. do-

ing moose hides all the way to making moc-

casins. 

In closing I would like to thank the members 

in being patient with all the changes going on 

in our office. 

 

Wayne Sam, Social Development Portfolio 
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I 
tôs hard to 

believe a 

year has 

gone by since 

the last AGA, 

times flies 

when youôre 

getting older!!  

A lot has hap-

pened in the last year, some staffing changes, 

changes to our programs and Indigenous and 

Northern Affairs Canada (INAC) policies re-

garding the Income Assistance program.   

 

It has been a good year in the sense that Ministry 

for Children and Family Development (MCFD) 

is not as involved with our families like in the 

past.  The number of children apprehended is 

down, which is good for our families as they are 

more willing to work with us and MCFD.  We 

provide transportation and/or supervision for our 

members that have regular visits with their chil-

dren in care of MCFD, we donôt want them to 

miss out because there isnôt a worker to provide 

those services. 

 

The number of people on Income Assistance has 

gone up quite a lot.  To try and prevent our 

young people from going on and staying on as-

sistance we have put different measures in place 

and this is in accordance with INACôs policies 

regarding Income assistance.  It is mandatory for 

each client to develop an action plan with Na-

kôazdli Employment and Training Services 

(NETS), attend any training that is being offered 

that could help them find full time employment, 

and they cannot turn down or quit a job without 

good reason, fill out a job search form and return 

to the Intake Worker before next cheque day, 

and apply for and go through the interview pro-

cess for any employment that becomes available.  

If any of these requirements are not met it is rea-

son enough to be cut off from Income Assis-

tance.  Income Assistance is meant to be short 

term while an individual is actively seeking em-

ployment.  

Social Development and Health Center have 

teamed up and started a Day Recovery Program 

out at 6 mile.  Transportation to and from and 

lunch is provided daily.  It is for anyone who 

wants to work on their emotional/mental well-

ness with their peers from the community.  We 

will be bringing in different facilitators to deliver 

workshops on the impacts of the residential 

school, colonization, domestic violence, sexual 

abuse, loss & grief and any other topics you may 

be interested in.  we want this program to be de-

veloped by you as you are the experts on what it 

is you need in order to be on the road to recov-

ery.  The idea is to provide a treatment program 

in our community for individuals to attend with-

out having to leave and incorporate the local cul-

tural practices and traditions.  Everyone is wel-

come. 

 

We are open to any suggestions/ideas you may 

have, we do our best to promote healthy life-

styles so that our children can be safe and grow 

up in a safe environment/community.  Jan does 

an awesome job at the Community Cultural Cen-

ter and is open to any suggestions for work-

shops.  You are more than welcome to drop by 

and visit with us.  Musi and have an awesome 

summer! 

Georgina ¢ƘƻƳŀǎ Σ !ŘƳƛƴƛǎǘǊŀǘƻǊ 


