Anmmuall GeheraGAssembly |
July 12, 1B walh4 Ha

bdziARS Kdzo |l &2?2




ANNUAL GENERAL ASSEMBLY

RULES OF CONDUCT AND DEB

OQur Annual Gener al Assembly i s &
get her and |l isten to reports frc«
mendations for | mproving our pr
community i1 nteractions. This 1Is
to honor people for their accomp
Staff are bound to follow the p
whet her they are our own or from
we have a positive and respectfu
be foll owed during the AGA.

No verbal abuse or personal atta
The auditor s, staff and Counci l
be happy to |Iisten to ideas and
Resolutions can be presented bu
ability toiT$othowsthudgghs, pers
will go to the Council table 1n
Any personal |l ssues cannot be ac
confidentiality agreements. I Y

dressaeMUSTyagmn a permission of dis
di scl ose your poerfpareaslenitningr matei

Thank you for your cooperatioa
General Assembl y!
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rAnnual General Assembly

YauTen

July 12

8:00 am Continental Breakfast

9:15 am Nak’azdli Natural Resource
10:15am Break

10:30 am Nak’azdli Health Center

1:00 pm Finance Department, Deloitte Auditors

2:15 pm Break

2:30 pm Nak’azdli Whut'en Trust
3:00 pm NETS

5:00 pm Community Dinner & Awards

July 13

8:00 am Continental Breakfast

9:15 am Nak’azdli Development Corporation
10:15am Break

11:00 am Nak’azdli Education/ Daycare

1:00 pm Social Development

2:30pm Break

2:45pm COO, Chief & Council

3:40pm Carrier Sekani Tribal Council

6:00 pm The Git Hayetsk Dancers

July 14

8:00 am Continental Breakfast

9:15 am Nak’azdli Alternate Justice
10:15 am Nak’azdli RCMP Liaison
10:45 am Break

11:00 am Nak’azdli Elders Society
1:00 pm Capital, Lands and Housing
2:45pm Break

3:00pm Recommendations

July 12, 13, 14, 2017 - Kwah Hall

Git Hayetsk means the people of the copper shield in
Sm’algyax which is spoken by the Nisga’a, Tsimshian, and
Gitxsan Nations. Our dancers are bonded by their com-
mon ancestry to the Sm’algyak speaking peoples with dis-
tinctions in their family ties to the Haida, Tlingit, Haisla,
and Musqueam Nations. Our home and ancestral villages
are located in Southeast Alaska, Vancouver BC and along
the coastline of the Terrace-Prince Rupert area including
the Nass and Skeena Rivers.

For more information, contact

Nak'azdli Whut'en
We Challenge the Future.

@ Nak'azdii Whuten

Alyssa Krause, Event Coordinator

@ www.nakazdli.ca M events@nakazdli.ca g(250) 996-7171
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Annual General Assembly GEAD
Community
Dinner & Awards‘e==

July 12 « 5:00pm « Kwah Hall

Please bring your own
Plates & Cutlery

NakvaZdli WhUt'en0 For more information, contact

We Challenge the Future Alyssa Krause, Events Coordinator
n Nak'azdli Whut'en @www.nakazdli.ca M events@nakazdli.ca Q(250) 996-7171
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Administration

adi Nakéandl st@b edkht {f Sy3IBh aitk S
Whut 0enr&kactly does that mean?

First sk our community and
foremost, I!R&ub@st; kehat we work
to acknowl dd@dd W& gever imagined.
Thank the THd dergani zati on wor ks
Yout h, TradthieeralVices that Nakéo
|l eader s anchotElseccltveed al | the issui

| eader for fpPpotwang bstdee do our

.your busy samdedpd ®cetsoses t hat we r
join us fornotthebenext tBe |iking of
days fJdAnnbel 3General géssemfgl yhe ahswers yol
was told that we do nohehawewar themegehis by

which | find odd, as ealkdés yglagso.we join to C
brate the AGA.based bq\/lemb hemeneedThls d&t MYn
AGA as the Chief of Njakoazd [ erarHlttote andOr

am honored to serve ouWrItI*atsol\”ng the many i

| respectfully ask freimsyoun tma&i mgmheéres cihm,
pl ease be respectful ttchet lEd esttafdf oanfd cticaltsh en

in attendance. Let 6sanmakwe tdloi scua Mmepor alpl
event, one that we wiblt alvé meende mblee Hel pa odf
way, l i ke al ways. ThéndGAhéeém. a time our cor
munity g.athers togeth%r0 E)Peggé pdé?lr]i 3 roangeWI
the services that thevg gatmgntgetpté)rv >glgt
membership on behalf of | NAC.

et us embrace the <c¢cha
I n the past year ther p ?ebtegaetaheertaSOfa'usns
the forefront and many of those have been Ve
di stracting and emot|b\'H§’I'?Bpse%’élr?ﬂbn%he 99 Q
be patient, as there i ;B?.Eryeahé‘fBFB’E‘EkQBs
need to be adhered to. ©p ﬁérmee Etil’s many thing
consider in many of thel gfitmtlagi @anseweMcakien nfo
wi t h.
Change 1is a scary thing for many peopl e anc
many do not | i ke change. I f you | ook at our
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Gener al Assembl vy. Tihhiag hae beemuai variyon
busy and trying yeari.ng starts.
Il n the past year we hlavamhaur eNitctheod et wiel IPr b
and Michael Frank as fChe eév ©Optes adandgd©OEirf scer
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end
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Ihank you for cominbeawitng ot hoautr iAsnsnuuealf or

of Jul y. My hope krmrsowlee duagiel.l have someon
in to take the lpoasmtnoth Qgi hbern oorbee at
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I havenot betehe héHle dvwetriyesl.ong | h a
y getting thindgswomwovd nilgi Keor twar é.c kin olw
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o touch base wiutrhest Ffeormdrmager £.0 mno rmm
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switched our i nternet

optics i nternet, whi ¢
foundation for a comm
We are currently in tF
al | chuui loduithngs to t he
our | T connection relo

Receptioni st:

adi Nakoéazdli: :
I hope you are all
to your summer. A _ _
come and gone and | n athd iygp d Ptoes i tt
community on the | ast , MY drey ARIims vii am g
tion Department. Pd »-'to know what
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.1 am the supetraWiCseort Ntegy tNheee da dinfi nd s
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t, Katie Middl eO&hn!i RekoWHE! MARagbe
rk, Sharon AstiWon dagyfsfijaceWergh.e Wsisli
ndace Ericksdm Matgyd|itgebpaygrySh
r ip Clerk and WiyksgarRdaggel erv B8NS
t t. | would | itkd&etobaqignk® ithhljrso duicgel
wli edge the dedi cadRqd ohaminhlaitarinziyng|hergs
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i ng the website, cr eathiinng té& ed ipsotsriith votni nogf pl

ers in the community rasquestdet o Shoer nal @ 0 meu
porAtisyssa ikravubhe Evenwbschiepatortunately di
ment when there is a thdo gbevecnancteol loerdganpaie.

2l t Os beenC%HB‘f'herdue to lack of

; e esq, i nterest in tha

crazy yea'frn ”Wl \

o rs ndpragl gy ihe memoersnts

R ment Weoiéﬁ ﬁgaﬁ/ member ship. Wi

"ﬂtons.of C(i'ﬂ fif.ansfer requests,

. ty events |irﬁ,\e @Ahd eview pahnel t o

| ast year, and we ar ed%9 SWa Sr?tO%?(lné f"‘Br a ¢

tance, so if wyou woulor'el |eII<=.prteot\/rc53‘In ﬁteé esr\i
time or come and hel p Witthh® TE de nt8C Ty |0 o ¢

A!yssa. Bing_o i s donEMf@rMatnhaegesnLemmer and

W!|| resume in daed 1< o ¢ lin. t |F1’dscflatém|en

wi | | be 4 bat hr ooms DL rdtsheManeaagSeemenO[tf

ar e _currently seekin_ heer_reen’t_ sHRT ioqrbsanif

hooking up power, bui ol CaTI'IC (hab{ﬁg &

hopefully a gazebo. rrentlgy ahriad’e 3 v
. f es ddc

time grounds keeper ,pthte L& &S &g @t s,

which is working out F Xgl'fhoe;( ciofc (?‘Eésono

Kwah Hall wil!/ be goi ufrordoteLr rt ifnil

near future, whiph Wi QWsdteerﬁﬁ baerbeu(hqt(

for event s, meetings, W 2ced many obst

Travel/ Member shi p: much deliberation, th,

Candace Emldkhtse8nmake a more positlyv

travel departinfenf! cjoh gpnada, whic

L--ways busy prepv‘énedrﬂiananhooa to aid

L-processing Nakbh&dl 99
travel from aI}? theW bahdy

Pldepart ments. W§Jrhénguprelat'on5h'ps
Ndates from l‘{qﬁjc%e?hfb gfft. The main
s hip depart me ut oqn haebecome pape‘
‘~ WS%Wupdating |nd|C\/I ednutalanfdlggamed org:
(band members), Whch hbpg éé”\ﬁf?)rdtotoapN-al
proxi mately 1900+ flle%re'as well as wupdati
death records. Status Card distribution he
had a <c¢change in the Northern BC regi on,
which resulted in restricting our region to
10,000 cards. This means fewer cards distr
uted to each band therefore resulting in |c
wai t ti mes i n between receiving new statu
car ds, so we apologize for that. Since fil
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Of fice/ File Assistant: adi Nakoazdl i Whut 6

Sharonwéeskisn i tthle woul d | i ke to wel
administratio ePdrr7t menmtu a l Gener al
along with albeen hamotdleerar busy year
ments assistimgntwith admin-

¥ strative work 3¢ J €€dEd woor kti magn k dr
mShe 1s a greaty ass;gl 40 0Ulngther s

team and s agVe€lpWmahC diFEAL 61| Clerk
ed employee to Nakoazdldi (and, 28 NIwwo¥rSk NeHt ojucbq
Musi Sharon. the many changes wedve

Janitorial: she enjoys her job here

Ludal e iPsrihhegrsaJerI for her. Geo J
Wipervisor in t?\le'gh f&§rita e of oL
partment . Thel‘?arﬁeplaertm%n?lways oper
consists of méNdeENkQYys his time her
N N -nd t-owml onjancl §F K tpSarthe newest a
Fliork for all TRECh G ffem the Oke
. lings. They ”bet'a%%lzq"hsg and takes pr
- V'"Work and aresglm\ﬁéhénge pg can all en
e b usy day to dlag/gyl 93{1 ment of 'Fl'na
see them in the commuPA¥yd TLOBRMERS PAEmI PLP

their hard work they odoenbtehWhod WiHd Pfer B2 My
c al experience before r
Nakodoazdlids Janitorialg Staff:

T Euphrasia QuewezanCerjpnance & Audit Gemnmairt et
9 Doreen Prince currently in the ongoin

This concludes my repg'lFf.nf"BF t‘ﬁe'f‘%%imti_n?%mmiatt
depart ment of NakoazdmenWhB{65|ﬁ|:06ilz%lo'ullzd' Mg
an'dy

to wish you all a very égpge Haﬁ&f & N dYBr

wi s h y ou al | a wel | n%" pl‘rao"vsptelalraot sWes ¥nhinfe r ¢!
whil e you prepare youﬁofn?aaltr &hapn ?odd]scliugre
winter months. ma k e recommen ations t

around budget s, revi e\
Awet o Za mont hly financial state
Rol ene Sam concerns from the finan
Executive Assistant/ Ofaininquea | Magacdfiave wrapped

audit, working closely
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ing fall, the finance & audit committee wil|
sending out a request fop.proPRSALwdQkdE e,
Augll t I ng Fi .rm. This i syatyq G_keenepf ofr’ _02m yaenaYr sC O Ny
arising, wh!ch can rese“h'jtoy'erh Setvaeyr'yngda"g/'.thShoen'
for a certain number Osfi %&2aTiSy ot her areas o
CIl BCl osAseyou are all whvear e etede dCl| BGe fi nanc
branch in town is closhpopgtinst@®tfederat2lme
ar e wor king closely hedr diing gewnmntveg twi tphi ckh
branch to make this ah®emodthhe torpgprgittuinan yas op
ble in terms of what @uwrd rme ebdrso aadnedr owrr d enresntbae!
needs ar e. Il n order tmemassi sTheithnahae de pa
we have prepared somenevwelkshopsowithbf CtBCng:
Susan Bolton, AAbori gitmal addnbaocsat hiSpexeat.i
t hat wi | | be here forwettHe wWwWeaek obf t el lgpesdstOtiq
would | ike to encour amgee te wegr yNanked atzad | 1 a leenp h C
vantage of her servicedeas payresllto 8Blké pi snec
with a wide range of tCceyoirkssrwhernl hiits d emes rtea
nances. She is always happy to
Staffing@ulevieelasm i s grtc}w"]enganagnéio\%g forward 't
are in need of an Accounts Payable Clerk, wh
we are in the processAosfhtpo%st\bepge%{be} njopn Te
Musi to all & | hope yynmow eal It ohalvaek ea Goau ret rayn di
py summer . her education in Kel own
Val eri e Pierre, Finan(:SeoCl\i/laan'[aegeorf Arts Degree
in 2015 and compl eted h
Geo Jisemm Accounting "an?dlffinaolEe Mved to F
pl oma graduate from tﬁ@dCohlalse%%njoqyel\ldewweﬁkle[
doni a, Prince George. V\@éjt} 6\/_95{15 b' oMr@n" Ci®n cl:lheerktr
cal sout hern state ofhleﬁdaiéncylalyed Kerala in
He received his Bachel aor s Commer ce
from Mahat ma Gandhi uni ) 1 4.
He came to Canada as a Col | e
of New Caledonia in 20 I 1 1l CNC
at the Western Canadi a ; WCB C)
held at Kelowna in 201 g ande A yjon th
2nd prize. He was the | Top V
Finance Award at the s
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Nakodazdl i Whut den Tr u

can have more interest

our terms as trustees

be confident when we a

over. We are also wor ki

i n which all document ai

and its activities wil/

NAK'AZDU WHUT'EN ship to review at their
TRUST A request for RFPo&s we

el l o Nakbéazdl: i Me nvbeesrtsment firms and whe.
H sented their proposal s
Il nvest ment manager pos

Firstly, | would Iwhkyet steon atdrvy sste.j ¥ md Md

i's our second year of| goghgearnat|i Mbe stthnge nNa K@ORAWEZ
Whut 6en Community Tr usSdssadFluygndc awidtinga®telRers or
trusteeds that were ageophgde bYyetdgt N\akadsg
Whut 6en Chi ef & Coungpgilnantci EEPrugy &stonfent
2015 which basically dictat
As a part of our repof®PihfVeehui hemBHAt Whaije
required to report torohlye TN@lﬁq)az&dlo;o_ngqcﬁrﬁrﬂ
member ship as part offtyroyusrt tRekd Sutrene &Y ofnigd Wwe it 3
duty. small one due to this
The Nakodazdli WhutoenOFePU3ti ARAS.- bdMen Gigkk i AP
at the Nakdazdli Annufadr mednelragsit weeedtri ndgu eo nt
Mar c h2 011% . The two adQﬁst@n%@"b'fu't(hnS& on the
el der) have been reapSiodmalesd to the Trust f
anot hgeatwoer m, At the 2017 AGM in Febl
Over the last vyear, wddwe PHddeOULd (Ot tBE mMme
gress with respect t ol awarjhrgusithel Unedquli r 2@s f
fessionals to get theWhiutpsetn ofgdrsdt.i ovhhailc h we
chosen Bank of MontreWdr kead hon.d Wararevod Gich
counts consisting of ®WHBIi cuprahifekcabphasyoh
count s. Ottawa Funds when the
The trustees have cbu|(graendwtdhocriuémen}*%b|orn
AAboriginal Trustee dpfrhl ShT rgd | I yB4G e thc%
wi || soon conclude an hey WI|E have® thei
certification. The bo&PachBfi tyast eR@ns abreé‘adlil
ly working on settingWhupt 6enc Bamd i 0f wWoHR I ¢
shop for band member signed, el esaade r s\NhaikpPy atz01 ) g et
i nvolved in |l earning about the trust so tha
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Capital, Housing & Lands

want tolfhgmlki damage the rent

everyoner ewmah e, it owi | be harde
vot ed me auisre t he arrears will
for anotSlbemet i ng to think abou
years as coudgci bl oLy o the EId

The first a4 khemes dnd the Tsoodd

was on the HEALINworking toget he
portfolio ,38d 'V idnd come up wit

year | havé Hel® each other.
housing portf ol

0.

Housi ng i d waat gfo thank everyon
the more difficult porOUiolANNsUagls Geye&red lj gAS,s €
of homes. The housing®clomdmPdcbBenNagkogzdld,
difficult time in all d€dhiedg 1o @KL, tihd P98

ple as there is a long YaliTt& ndge M& st T OfSe g e m;
single people units isSthAyghuaed Aot emaor dasge\
trying to address thi sl eptr oebvieernyone know i n th
The committee members Ramen¥Wi alhethePriineephBer
ni e Sam, Stuart Mi Il ard Ken Tyl ee Bonni e |
seph.

Remember to upkeep your sur e
you have insurance; t he ations
your home can be reduce xing/l r
pairing items before it probl

| f you need assistance P
home or renovations, you should go to the ho
ing department and they
per wor k.

I canot stress enough t
our homes, if you need
one, i f there iIis a | eak
own it be proud of you
with fire al ar ms, keep
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Assembl vy. I woul d Wei kegppreceapeegoeoumy | ot
condol ences to allThhe Vyamrl|l oes wa olmawe C

| ost | oved ones in thirsoapdasstonyeraegser ve. Thi s
needed for the health a

I have worked hard thity mesatbeysar It al gvaty ss d s
the bigger projects upnvidrhd bcacbmpelsetaerdd ssmal las
Kwah Hal I Upgrade, theduseew Fbeabe Ceamembert hte
new Li ft Station at Wihrlelni ainsd sp aPrraamorui net Menadd of
and some new housing. clhihdpeneaewayohe omas hba
a chance to check out the Youth Centre as t

I Iadih. Wel come to ad rl Aldnwalr Genanak who

space is very wel comingn acnldo soipnegn.l woul d | i ke
We wi | | be doing the Imasds Qdpiyregaresn oa |eontp | oofy
projects this coming YyYaar. slerwvlkeidnknatnlye yr owielsl
really nice by the endmaonfy sQonumecri.l s and staff

the years. |l 6ve | earnec
With the passing of theaulgdnd s©@anke sikn | Nsv eansb ev
and starting to put t ovgpeaetkherf tththee macahldniasnnd nt
ed to begin creat tHngwstolue coommmupnadltiyci es ,k nlbboyw vy
and | aws to govern ourhomwestarnwde Lt aegs,hadvto chaa se
a busy year. My hope ime mblats,weouwi lll slee i al lo
erational within a yeat. i Pewptd asaobemegmengut €
tice many changes ovenitrhegnaxttbeuphd of Je
as odamawbyand | aws combecatseeffean. ddbhesrmene
wi || be many options togpeco tand hsep elodu nsca rhe atni

member ship to deal witkh diss abesut! itke drakg | de ah
on reserve. Pl ease coimel eatndd fthemcmoyhmpar €
meetings when they artehecial | ceadn nbeeccta uosne tiot t wmie
help us to create the srpioghwhsti blidwg ifesr. ourwiclolm
ty. our community and | h or
able to serve on Counci
Our Housing Department has been very busy thi
past year in trying tbBacvatahfaptastihcrsesoaoommat
and repairs. We have andteheranWudye padr.ahead
us as we strive to have a successful program
meets the needs of theAicoemmunFirtiyn.ce
The formation of t he Yaoph t HowunrAbeniengSoic iLeatnyl s

has all owed the Band to transfer some of th
pa-odf houses out of the Bandbs control to tf
societyds contr ol which helps us to meet the
AC requirements for rental agreements on pai

out houses.

We have raised our monthly revenue substanti
l'y in the past two years and are on our way
having all tenants i n compliance. Thank vyou
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As everyone Kknows, Hous

ment to work in and Nak
Housing Shortage right
encourage community men
proactive approach whert
your community. As in
munity input is essent.i
rection in how you wou

programs/ departments ru
8a-hp m, Monday through
el l o Nakbéazdl:i Commudi tHo uMa mlgerGommi tt ee

My name is SheilalBYXE§wdPY LRGUFShQyecCONC
been the Housing A8LFsd@ntCOodMencle"Wfayt NE

2016 . | have learned'd{d MBch this past ye:
and wi l | continue t o Thearrkn yiou @amdlerhave pesht
my duties to the bestmedfl my ability. OoOn Ji
262017, I was promote%hbp|g|oy;§isg\l,g||M'an|q(g§§ing
as Aileen wildl be retiring in July. I am giI
to Aileen for all that she has taught me an
C&C for giving me this opportunity.

The Housi ng St aff consi sts of mysel f, Les
Prince (Housing Maint tione
Sam (Youth I ntern Off Sco
Prince (Youth Intern ant)
We also currently ha

Prince helping Les wi rd
part ment i's mainly re col
tion and maintenance e nt -
al s. We have been wo ss
sues with the rental vV e

way to go. We have e w
Housing Software Program called ASAP this

year . Thi s program hel ps us to track reni
mortgages, i nspection reports, and work ordeé
(just to name a few). We can al so assist c
munity members in the application process f

the BMOesCnrve Housing and Renovation
Progr ams.
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el l o Nlme Manager of Publ i c
kdazdlicl Edles Billy Joseph and

der s, 6emwor king with Summer
muni ty put toget her a huge wo
Me mber s an@QurBamall es as Public Wo
Staff; drinking water, mai nt ai
My name isgﬁénﬁgfh road mainten.an
Martin. | Mk "h@d " &d ! Nakoazdli

to Jenny Maltif®aYyhgment maintain
we have twoMeLgpocies that may ar
Kevin & Ji¥‘n?‘n§7r_ Wilth frozen sewer
would Ilike to take tHoW Mihd ¢ddhethEFENbuPT |
and present Chief and "Goun&R@MNI P8 andebreqaki
ment they have purchalBba"ibf dafeb¥pdedmeWt!

would also |ike to thlaatk iPetael | Efiodk soyn rapd
Aileen Prince for hirgirnegaptmes uanmeér Bruce Princ
and Billy Josep.h, Whorhgf”éey&@!ught me .a | ot
about what Public Workers do. Il am still 1e
ing a lot today. As 0G0 MEale Magr L1091 77U bl Tge
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Social Development
y nanmeCFD.

IS Georgina 1is working ¢
Waynemaking use of It wi t
Sam. Thi st hies e my
second t eMemhavwne a new Ut 6enne
Counci | alnyd Cfyirnust Prince as cr
time workWaghwvehthe Well ness

the Soci adi fOeweeln-t projects wi

opment Offingemoose hides all t

We have claistien s a

few membelrmsm comsing | would [
~ Soci al Asisn shaintg ,patient with

so the committee and nGeamgiofdi aee wor ki n.

on trying to get some of them jobs and ¢

SA. Wayne Sam, Soci al Dev
We ar e also working on a new protocol
agreement wi t h Nezul Bey Hunuyeh and
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t6s haawmd taopply for and go tF

beli eveesa for any empl oyment
year hfsany of these require
gone by seinnceenmough to be cut 0
t he | astt aAGA. |l ncome Assistar
ti mes ttréenmswhil e an individua
when y opuléayement .
getting Swmlcderl! 'Devel opment and
A | ot hase atmem- up and started &
ened i n the | ast y e aoru,t saadme6 sntialfef.i ngT rcahmsnpy

hanges to our programsncadnd sl pdioye dews damd

Northern Affairs Canawlant (sl NAC) woprckl iocn etsh erier-

arding the |l ncome As sniesstsanwiet hp rtolgeriarm.peer s f

will be bringing in dif
t has been a good yeaworiks htolp& s®ems e hehatmpMic
or Children and Famikyghdevel epmeni z& MCEPR) ¢
S not as i nvol ved widtusoeur |[foasmi |& egsr ileifk eanid
ast . The number of pehiilndregresapgr ehende@ 1
own, which is good farlopedf dmi lyio&is agds ylolue ¥
ore willing to work wgthowsnaad MCF®r derWet
rovide transportationrand/ oTrhes Uipdeerav iissi otho fpr

members that have regulhamnpuyi Siomsnuwi tlh) ftbeiin

ren in care of MCFD, oume hdaovniontg want| etavemahd

miss out because thereurandtpracwoclker ahd pre

TQ 9 T/~ X D0 " 99 n<KQ -

hose services. cCome.

he number of peopl e WWe lameonoep eMs sticsstamyec es lh@
one up Qquite a lot. have, twg ddaondowpmrebent D
oung people from goisgybaesasd shatiogr oohialk
i stance we have put dipf fi e@r eants anieea seunrveisr ol nnmepr
nd this is in accordamcawens darme |jNACOGast @ dhlei cC
egarding I ncome assi dteanceend iIl$ obOpemartddataomy
ach <client to develophams.actYowm Pprdanmowvid ht |
6azdl i Empl oyment ammactd Twiasinti nwi t e ruwi.c e sMu
NETS) , attend any tr aiummeg!that I s being of

hat could help them GiendgfkKabll ati merRvempkhk olyime
nd they cannot turn down or quit a job with
ood reason, fill out a job search form and

o the I ntake Worker before next cheque day
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